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Geelong Baptist College
A Community of Care, Challenge and Achievement

Introduction
“We must remember that intelligence is not
enough. Intelligence and character - that is the
goal of true education.”
Dr Martin Luther King Jr
This is reflective of our efforts at Geelong
Baptist College. We strive to serve our
community, and specifically this generation
with a sense of purpose. A part of what we do
is develop within our students, a strong
character. This we do by modelling Christ-like
character to our students.
At Geelong Baptist College, we realise that
decisions regarding children’s education and
well-being are amongst the most important
decisions the College will ever make.

Staff
continued
to focus
onKnol
providing a high
Primary
Principal
Trudy
standard
of education.
done within a
Secondary
PrincipalThis
Neilwas
Wetmore
framework of Christian values and beliefs where
we sought to assist our students to achieve
success and to aspire to high academic
achievements.
The College curriculum was adapted to embrace
and embed the new Victorian Curriculum,
allowing the College to remain at the cutting
edge of changes as they occur.
The College strived to assist students to gain a
balance of academic rigour and personal wellbeing as they sought to balance all that life
throws at them in their journey to maturity.

During 2016, we continued to strive to
provide an inclusive culture, and a positive and
engaging learning environment.
Our dedicated staff worked diligently to
develop and deliver a curriculum that
addressed learning that is meaningful,
engaging and relevant.
Primary Principal Trudy Knol

Primary Principal - Trudy Knol
Secondary Principal - Neil Wetmore
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1. GEELONG BAPTIST COLLEGE AT A GLANCE

Our Vision
To provide a positive and engaging learning experience that has been developed within a
Christian framework of values and beliefs. Through the development of an inclusive, nurturing
and challenging environment, students explore and develop their individual abilities, maximising
their potential; personally and academically. We seek to encourage students to become life-long
learners and release them, ready for their next phase of study or working life.

Our Motto

Our Logo

“Live the Truth”

The soaring bird depicts the concept of:
Rising above the challenges of today!
Learning from today’s experiences in
preparation for the future.

We encourage our students to seek out truth
and then to live it out in their lives.

Mission
To deliver to society young people who have:
Discernment
Know what is right and to commit to action for a better society
Character
Show self-discipline, integrity, acceptance, compassion and respect
Success
Ability to work hard, and to strive for success in personal life, in education and in employment
Faith
The opportunity to discover the truth of the Gospel of Jesus as well as the nature of God and
choosing to have a relationship with Him
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College Aim






To provide education which offers value, quality, relevance, and challenges
To provide students with individual support and attention
To be an outstanding and inclusive learning community, fostering individual gifts
To build a safe environment of acceptance, compassion and concern
To foster in each child a feeling of self-worth

Values








Respect
Integrity
Initiative
Resilience
Positive work ethic
Compassion
Teamwork

A Brief History

The College is governed by a Board in Perth which has opened several successful schools.
The College commenced in 2002 with only 35 students. It is a co-educational school, is set on 32
acres and is located in a semi-rural setting at Lovely Banks, overlooking Geelong. The student
catchment area extends across Geelong and districts. At present, the College runs three buses.
The programs, curriculum, and teaching at Geelong Baptist College support and promote the
principles and practice of Australian democracy, including a commitment to:
• elected government
• the rule of law
• equal rights for all before the law
• freedom of religion
• freedom of speech and association
• the values of openness and tolerance

A Positive Learning Environment - Discipline Policy
Our focus is on maintaining a positive learning environment and high expectations and standards.
We aim to assist students to be responsible, confident, respectful and reliable young adults.
Staff response to student behaviour is appropriate and consistent and the consequences for
behaviour are affirming, just, progressive and predictable.
The discipline policy is based on four important concepts
Justice

Acceptance

Learning

Safety
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Curriculum
The College provides an inclusive curriculum that addresses appropriate issues and needs, ensuring
that learning is relevant and engaging. Teachers seek to emphasise a balance of academic rigour,
personal well-being, physical and spiritual health.
Seamless Curriculum
The College provides a seamless education from Foundation to Year 12 where students are in the
same community from the beginning to the end of their schooling. This enhances our student
community through many cross-age learning opportunities and assists students in their transition
from Primary to Secondary.

The purpose of the curriculum is to equip students with the necessary knowledge, skills, attitudes,
and beliefs to deal with life beyond school.
The focus is on Literacy, Numeracy, learning for life, thinking skills, and developing independence
and genuine ambition in ongoing learning. The curriculum is taught within a Christian context and
Biblical principles.

Key Learning Areas









Mathematics
English
Sciences (Including Biology, Chemistry, Physics)
Humanities: Geography and History
Language Other Than English – Indonesian
Physical Education, Sport and Health
The Arts – Music, Dance, Drama, Visual Arts
Technology and Enterprise - Computing, Woodwork, Food
Technology, Textiles, Media Studies
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Communication
Communication is a very important aspect of effective education.
The College aspires to ensure that this is achieved. In addition to
the conventional classroom notes and diary communication,
phone calls and email communication, parent and school
interaction is further enhanced through:
















Weekly newsletters
Annual College Magazine
Assemblies
College Events
Parent and Teacher Interviews
Social Gatherings through BBQs etc.
Subject Information evenings
Parent information evenings
Open Days
Parent/student activities
Presentation nights
Parent seminars
The College website
Social Media – Facebook
Text messaging

Community Partnerships
The College acknowledges that the community is a wonderful resource and can provide
numerous opportunities to complement and extend the curriculum.
We encourage Community Partnerships. One example is our connection with the RSL, specifically the
Darwin Defenders. As part of the EDGE Programme in Year 9, the students represent this unit in
memorial marches, assist in writing up memoirs and foster a deep understanding and empathy as
they learn of the sacrifices made by the men and women of the armed forces.
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Parent Support Group (PSG)
This College support group consisted of a small group of dedicated parents who, coopted additional
parents, provided support for particular events held within the College.
We held monthly evening meetings, which were supported by both the Primary and Secondary
College Principals. We, once again, offered a variety of support services to the College, with some
focus on fundraising for major projects.
During 2016, PSG organised the Mother’s Day and Father’s Day stalls, which once again included many
homemade goods. Both of these events were well supported by the students.
A number of special lunches were offered to the College students and staff.
Our major project for 2016 was air conditioner units in the Primary Art room while more money was
allocated to the Fitness/Active playground.

The PSG continues to look at ways to further develop aspects of the College, always ensuring that they
keep the best interests of the students in mind as they plan.
They hope to grow the PSG into 2017 and extend their reach into the GBC community.
COLLEGE BOARD MEMBERS FOR 2016



There are seven Board Members. Six Board Members live in Perth, WA. Dr Rodney Smith lives
in Victoria.



A number of Board members visit the college:
The Chairman, Mike Smith visits each term and also is in regular contact with both Principals via
phone and email.
The Treasurer, Wendy Taylor has regular contact with the Principals via phone and email.
Board Member Justin Hearn visits the College each term to oversee the Information Technology in
the College.
Board Member, David Darling visits the College each semester to oversee the Buildings and
Grounds maintenance.
Name

Role

Experience (relevant to the Board role)

Mike Smith

Chairman

Experienced educator and administrator, Secondary Principal for 18 years.

Wendy Taylor

Treasurer

Experienced accountant in education industry.

Dr Rodney Smith Secretary

Psychiatrist. (The public officer in Victoria for GBC)

Darren Smith

Experienced educator in secondary and tertiary education.

Heather Gare

Chaplain and nursing background. Experienced Board member of many
Baptist colleges for over a 20 years.

Justin Hearn

Information Technology expert. (16 years in schools)

David Darling

Building, trade background, teacher and chaplain.
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Facilities
The physical grounds of the College include an abundance of gardens and shaded areas, conducive
to learning in a settled and stimulating environment.
The College provides a wide variety of physical opportunities for students during break times through
its three ovals, large shaded playgrounds and sporting facilities for basketball, netball, down-ball,
cricket and indoor table tennis. The main oval is expected to be reticulated in 2017.
The College has a canteen which provides snacks and lunches on one day a week.
Our bus fleet has recently been improved with a new coach introduced which has been wrapped in
the College colours while another of the buses is to be retired shortly and replaced.

Learning Areas












General purpose classrooms
Computer Rooms
Technology Block
Information Centre
Creative Arts Block
Science laboratories
Indonesian Room
Music Rooms
Multipurpose Area
The Edge space - Yr 9 Program
A 1266 seated auditorium
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PRIMARY PRINCIPAL’S COMMENT - Mrs Trudy Knol

As we look back on 2016, we can do so with pride, satisfaction and hope. The Primary
school had a very fruitful year involving many developments, progressions and
achievements. Every year, we strive to reflect, assess and enhance our teaching
practices, build up our teaching resources and improve the physical environment. Our
most important asset is our passionate teachers who provide a vast array of beautiful
and challenging experiences for our students.
Our Primary teachers are extraordinary and have once again worked hard together to
ensure students receive creative, engaging, challenging and fun learning
opportunities.
Furthermore, they consistently provided care, support and
encouragement to students and to each other.

Throughout the year, the Primary students displayed high standards in their application to learning as well as their
general behaviour, creating a very positive atmosphere around the Primary school. The students’ manners,
friendliness, obedience and helpfulness are a wonderful testament to who they are!
Assemblies took on a new theme each term as we explored Miracles, Helping Others, Feeling Safe and
Celebrations. We also made a deliberate effort to enhance student leadership through greater SRC and Year 6
involvement in assemblies and Primary events, as well as through initiating Primary Houses and Captains.
As a school, we constantly strive to review the many aspects of our College. Some of the areas we addressed
during 2016 include:
Student attendance, Child Safety Standards, head lice management, tutoring and improving our communication
platform via SMS (School Management System) and commencing a Facebook page.
We also reviewed and compared the Australian and Victorian Curriculum and commenced steps towards
implementing the Victorian Curriculum.

At the start of 2016, we moved the Primary Art room into the Primary Block, utilising a lovely large room that has
many storage spaces and means of displaying students’ art work. This room has been a creative and colourful
addition to our Primary area. The Reception area also had a makeover with a bold splash of red.
Furthermore, thanks to our Readathon, which raised $4005, we installed new colourful bubblers in P Block and
could also put money towards reverse cycle air conditioners in the Primary Art room and the Computer Room.
The canteen also took on a new flavour! The company Wizecracka commenced with us this year and have
provided a delicious range of fresh foods and other yummy treats.
A few specific highlights for 2016 consist of the Year 4 to 6 camp, Alphabet Day, Book Week and the Primary Disco
in Term Two which was a great night of fun topped off with pizza, drinks and a jumping castle. These are only
snippets, but as is evident, the school year was vibrant, busy and productive.
Our parents play a big role in many aspects of school life and once again their support was immensely appreciated.
No year could be successful without our parent support. I would truly like to thank the many parents who assist
us in numerous different ways. Once again, it is fantastic how parents contributed their unique passions and
abilities to help out.
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We really do have good reason to celebrate who we are as a close knit, vibrant Primary School community.

Teachers broadened student learning experiences

and challenged students to:


show dedication and application towards their
learning



develop greater initiative in their learning
journey by providing input into academic and
behavioural goals



strive to achieve their goals and thus take
greater responsibility for their own learning





pursue excellence
take risks without fear of failure
achieve their potential




develop independent and group learning skills
put into practice those things that they have
learned
Extra-Curricular Activities


Sporting Events - Lightning
Premierships, Round Robins,
various events at GBC



Sport Carnivals - Swimming,
Athletics, Cross Country



Two
week
program




Music Performances
Fun activity days ran by
Primary SRC







Book Fair
Indonesian Day
Grandparents and Friends
Day
GBC’s Got Talent





Excursions
Camps
Incursions





Student Welfare Events
Leadership Programs
Read-a-thon - fundraiser

swimming
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Primary Coordinator’s Report - Mrs Claire Naraghi
2016 seemed to come and go in a flurry of activities and learning. A new curriculum was introduced for
teachers to explore and prepare to teach in 2017. Plans were drawn up, lessons explored and new
initiatives understood. Students remained blissfully unaware of the frantic efforts of their teachers to
remain current in the ever changing world of education.
In 2016, we said hello and then goodbye to Miss Trudie Johnston who did an amazing job inspiring the
young minds of the Year 3 class. Her dedication to the holistic approach ensured that her students
were not just academically progressing but becoming responsible citizens too.
Our sports carnivals were a big success with excellent levels of participation and house spirit. Our
newly elected Primary House captains stepped up to the challenge and inspired loyalty for their
colour. In 2017, we aim to extend House Activities and build on this great foundation.

Our Primary Captains, led with care and initiative. They diligently worked alongside the SRC to provide
end of term fun activities and a worthwhile fundraiser for Uniting Care at Christmas time.
Parents continued to offer support to our community through gardening, Working Bees, classroom
support and excursions, to name but a few. Our PSG raised much needed funds for additional air
conditioners. So many thanks for all our willing volunteers.

It has, once again, been my pleasure to work alongside a talented and compassionate staff whose
tireless dedication to student progress and welfare is immeasurable. Progress has been fantastic
throughout the classes this year and individual results satisfying. Watching the staff pursue meaningful
and lasting relationships with our students is certainly one of the highlights of my days. How blessed
we are to be a part of this amazing school community.
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SECONDARY PRINCIPAL’S COMMENT - Mr Neil Wetmore

2016 has been a wonderful year of consolidation at the College. We pursue
excellence in every sphere and encourage students to do the same by rolemodelling excellence to our students at all times. Our broader College community
and staff members consistently go the extra mile in every circumstance to ensure
the best outcomes for our students.

While our VCE students gave of their best as the year progressed, we have shepherded our VCE
students, encouraging them to place more emphasis and significance on and making the most of their
Supervised Study Sessions (SSS). Encouraging them to use this time most effectively and to utilise the
skills of the supervising teachers to get assistance and tutoring, has helped them to become more
effective in their studies.
As was communicated at Presentation Night, we value students being in an academic position of
being able to dream big. This will enable them to nurture their dream as they work hard to keep their
dreams alive, while not leading to their own downfall by not attending to their studies.
Our SRC took up the task of promoting student well-being within the College and addressing issues
pertinent to young people and addressed the boys and girls independently. Their brave and relevant
conversations included topics of mental health, body image and respect.

The secondary staff continued to deliver inspirational programs and challenge students to give of
their best. While the improvement in the IT infrastructure was occurring for delivery in 2017, the IT
department undertook a Digital Technologies Audit within the College. In line with national education
trends, GBC has sought to remain relevant in the digital arena and best assist our students to comply
and excel in this regard. Robotics has been introduced and the scope and sequencing of this
important aspect has been completed and changes implemented as a result.
Our Science Department has been part of the STEM Pilot Program promoted by Deakin University
and some of our staff have led seminars, leading the way in the Geelong region. This has been
supported by the Year 10 students taking part in regional Science challenges and performing very
well at these events.
Our sport program has also been extended and this aspect has been enhanced by the presentation
of well-presented units which allow students’ access to training which is recognised in the broader
community. New sporting uniforms have also brought a sense of unity to a range of the sporting
disciplines.
In support of our strong pastoral care, resilience and antibullying stance, our SRC took up the cause and presented
an anti-bullying program to support our values of inclusivity
and treating others with respect. This inclusive stance was
endorsed by our Student Representative Council members
who initiated and carried out a very effective fundraising
program for our two international sponsor children.
A 7UP! Program (peer support) was launched, which aims
to support the new Year 7 students to make a successful
transition into the College at the start of 2017.
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Our SRC, College Captains and House Captains were scheduled to conduct regular assemblies
utilising the leadership skills learned. They sought the help of their cohort and assemblies now
always include motivational and encouraging messages. Students took great care to select
challenging and affirming material, presenting it well so that their message was clearly understood.
Student leadership was crucially geared towards role modelling the values that underpin the
College. Evidence of their social and community spirit was evident in the number of students who
donated blood when this was organised as a VCAL project.
Forging close links with our parent body is vital and this was integral to our keeping open channels
of communication assisting us in helping students and their families. This aspect was underpinned
by the Careers classes and the Secondary Curriculum Coordinator. Helping our students achieve
their personal and educational goals remains a collaborative act which is very rewarding. Our VCAL
students set the goal of planting trees and achieved this, planting some 80 trees on the property
which now enhance the appearance of the College.
Continuing to move forward is crucial to ensuring that we remain proactive and producing
meaningful programmes and learning opportunities for our students. We should like to thank all of
our staff and community for their support in making the year successful.
Secondary Excursion and Academic Extension Opportunities

ACMI and Top Class Excursions

Plays at local and Melbourne theatres

Outdoor Education – Excursions including Snow Field Trip

Year 7, 9 and 11 Camps

Inter School sporting competitions

STEM Projects, Science Expos

Extended Home Room including Elevate Education, Goal Setting, Safe Driving, Drug
Education, Mental and Emotional Well-being

Debating

Kryal Castle

Scienceworks and the Green House
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Secondary Report - Mr Steve Sobey and Mr Neil Wetmore
Junior Secondary Curriculum
Our focus is on ensuring that the core areas of
Numeracy and Literacy are addressed. Apart from the
Mathematics, English, Sciences and Humanities, the
College has a wide range of elective courses that
students embark on at lower secondary level. This
range allows students to make informed choices
about the courses that they might like to pursue as
they enter upper school.
Our NAPLAN scores suggest that we are doing well.
We have also ensured that we have been early up
takers, implementing the new Victorian Curriculum.
Senior Secondary Curriculum
The College caters to the needs of students following either a VCE or a VCAL study course.
A wide range of subjects was on offer to our VCE & VCAL students which included:
VET Certificates - Students were able to complete VET courses and/or School Based Apprenticeships
and Traineeships. (SbATs)
























VCAL Literacy, VCAL Numeracy, VCAL Personal Development Strand
(Foundation/Intermediate and Senior).
VCAL was available to students at both Intermediate and Senior levels.
VET courses and/or School Based Apprenticeships and Traineeships. (SbATs)
VCE English U1/2, U3/4
VCE Mathematical Methods U1/2, U3/4
VCE General Mathematics U1/2
VCE Further Mathematics U3/4
VCE Physics U1/2, U3/4
VCE Food Studies U1/2
VCE Product Design Technology U1/2, U3/4
VCE Visual Communication Design U1/2, U3/4
VCE Outdoor and Environmental Studies U1/2
VCE Health and Human Development U1/2, U3/4
VCE Computing U1/2, U3/4
VCE Legal Studies U1/2, U3/4
VCE Chemistry U1/2, U3/4
VCE Psychology U1/2, U3/4
VCE Studio Arts U1/2
VCE Biology U1/2, U3/4
VCE Media U1/2, U3/4
VCE Indonesian U1/2, U3/4
VCE Business Management U1/2, U3/4
VCE Physical Education U1/2, U3/4
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Secondary Student Led Initiatives
Students are encouraged to lead their peers.
Amongst others, Student Led Initiatives
included:

Show your Colours Footy Day

Year 8 ‘Vinnies’ Sleep out for the Homeless

Class lunchtime activities

Respectful Relationships talks

Multi-cultural Day

Lunchtime Inter-house games

Casual Dress day

Sport Carnival engagement initiatives

Sponsor child fundraiser

Anti-bullying campaign

Class outings and dinners organized by the
student leaders

Secondary Student Development
Geelong Baptist College places great emphasis on the development of the whole child.
Some initiatives that accomplish this, included:























Secondary assemblies run by year groups
Secondary drama performance
Lower school Drama Performance Evenings
SRC Student Leadership Development, Training and activities
Entrepreneurial Day (Year 9)
Purpose Directed Camps (Years 7, 9 & 11)
Curriculum excursions
Lunchtime Maths Room for Tutoring
Lunchtime Computer Programmers Club
Upstart Entrepreneurial Challenge
STEM projects
Year 10 Science and Engineering Challenge
CyberCats workshop (Year 7)
EDGE Program (Year 9)
Keys Please (Year 10)
Fit2Drive (Year 11)
Looking After Your Mates (Year 12)
Structured Graduation and Valedictory Services (Year 12)
National Day of Action against Bullying
Anti-bullying presentation (Whole Secondary)
Inter-school Netball Team
Elevate Education (Upper secondary)
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2. THE COLLEGE COMMUNITY – STAFF
Staff Members
Staff are selected on the basis of merit,
qualifications, skills and especially for their
attitude of commitment and care towards
students.
Staff are expected to be examples upon which
children can confidently model themselves.

Staff Provide Student Welfare and Pastoral
Care




Staff Composition 2016
Staff consisted of a wide range of ages and
experiences. We had 15 female teachers and 11
males.
Staff had a range of international backgrounds but
none had an indigenous background.
Staff Retention
In total, one teacher left during, at the end of
2016. This represents a staff retention rate of
96.15%.



Students benefit from the strong
positive relationships developed at the
College.
Staff care about the welfare of students
and their life journeys.
The College provides students with the
skills and experiences they need to make
informed choices in life and to be fully
prepared to make a positive contribution
to society.
Students commence their day with a
time of devotions, pastoral care and the
opportunity to build relationships
between teachers and students that are
based on trust and mutual respect
Principals
Total Teachers
Part Time Teachers
Full time Teachers
Teaching Load
Secondary Teachers
Prim / Sec Teachers
Primary Teachers
Ancillary Staff
Support Staff

2
26
9
17
21.83
15
5
6
6
3

Staff Attendance
We had a very high staff attendance rate of 96.71% as teachers are dedicated and passionate about
their teaching role and their commitment to their students. The few absences were mainly due to illness
or family reasons.
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Staff Qualifications
PRINCIPALS
Surname
Knol
Wetmore

Given Names
Qualifications
Trudy
Diploma of Teaching (Primary), Bachelor of Education (Primary)
Frederique
Neil Athol
Bachelor of Arts, Higher Diploma of Edn (Post Grad)

PRIMARY TEACHERS
Surname
Given Names
Qualifications
Gordon
Elizabeth
Bachelor of Arts (Sports Administration), Graduate Diploma of
Education (Primary)
Grant
Nicole
Bachelor of Edn (P-10) majoring in Health & PE and Sociology
Johnston
Trudie
Bachelor of Education (Primary)
Knight
Johnnie
Bachelor of Education (Primary)
Martin
Emerald
Bachelor of Education (Primary)
Naraghi
Claire
Bachelor of Arts (Teaching) with Honours, Bachelor of Arts
Venter
Pieter Andries Bachelor
Education,
Bachelor
of Education
Masters
(ReligiousofStudies),
Teaching
Certificate
(ages (Honours),
7-12)
Johannes
of Educational Management, Matriculation with Full Exemption
SECONDARY TEACHERS
Surname
Given Names
Qualifications
Andrew
Judy Helen
Bachelor of Business degree, Diploma in Edn Secondary
Trained Infant Teacher's Certificate, Graduate Diploma of
Teaching (Music strand), Bachelor of Education, Master of
Bainbridge
Judith Lesley
Education (Teaching English to Speakers of other Languages),
Primary Years Program Level 1
Bromley
David
Diploma of Education, Bachelor of Fine Art Degree
Dober
Cheryl
Bachelor of Arts (English), Diploma of Education
Findlay
Joy Keren
Bachelor of Edn, Post Graduate Diploma Drama & Christian Edn

Registration

VIT No.

Full

173836

Full

391641

Registration

Full

VIT No.

375204

Provisional
Full
387915
Registration 376842
Full
Full
371384
Full
348640
Full
322684

Registration

Full

VIT No.

192590

Full
177243
Registration
Full
Full
Full

305037
164030
151231

Graduate Bachelor of Technology Education (Food Technology
Full
and Textiles)
Bachelor of Arts (Journalism), Bachelor of Teaching (Secondary), Full
Bachelor
Educationinand
Bachelor
Full
Graduateof
Certificate
History
(Civicsof&Arts
Citizenship)
Bachelor of Education
Full
Bachelor of Primary Education
Full
Bachelor of Edn (Physical Education), Certificate III in Fitness (Gym Full
Instructor), Certificate IV in Fitness (Personal Trainer)

369518

Haustorfer

Lorraine

Liberts
Matijevic
McGain
McWha
Reid

Andrew
Jane
Colin
Kevin
Brenton John

Robertson

Joshua

Bachelor of Education (Physical Education), Graduate Diploma of Provisional
Outdoor Education, Certificate IV of Christian Ministry & Theology Registered

Rusden
Sadler
Sobey
Sobey
Tiglias

David
Sharyn
Judy Helen
Steve
Jenny

Bachelor of Engineering, Graduate Diploma of Applied Learning
Diploma of Teaching, Teacher Refresher Course
Bachelor of Edn, Diploma of Teacher (Music and Arts)
Bachelor of Arts (Vis Arts), Diploma of Edn (Secondary)
Bachelor of Science, Diploma of Education

Provisional 397655
Full
161092
Registration 190456
Full
Full
183616
Full
246902

Verecondi

Vittorio

Walsh

Dianne

Provisional
Registered
Full

Vanjek

Melissa

Bachelor of Science (Mathematics & Science), Postgraduate
Diploma Physics and Education
Bachelor of Science Education
Bachelor of Applied Science (Biomedical Science) with honours,
Graduate Diploma of Education (Secondary), Graduate Certificate
of Religious Education

Full

365485
318867
256884
195579
348416

415761

384246
159593
358145
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Staff Professional Development 2016
GBC has a tradition that all staff commence the school year with a Staff Retreat where a variety of
discussions, team building and learning sessions take place.
Professional development at GBC takes many forms and occurs in a variety of contexts allowing all staff
to be involved in Professional Development. An average of $1092.00 was spent on PD for each staff
member.
Internal
Professional
Development
Some examples
of Professional
Development that took place:
 A range of internal Professional Development opportunities were offered including refreshers
Short training sessions in Staff Meetings
on Anaphylaxis and Mandatory Reporting Staff (annually done).
Extended
training
on pupil
freeand
days
 Staff
sharedsessions
a communal
vision
bonded with each other on a Staff Retreat at the start of the
Externalyear.
conferences, seminars, and professional development courses – both for individuals and
 groups
Two substantial
small
of staff PD’s related to students on the autism spectrum were presented to the staff.
Various
presenters
come and share about specific topics, curriculum areas or issues.
Staff Retreat
– team
building
 The College used staff meetings more for Professional Development rather than administration,
Staff Appraisal as well as mentoring and coaching
where staff members share their Professional Development experiences and ideas.
 Staff Appraisal and Professional Development Program, where teachers are appraised or
Teachers
have enjoyed
being
challenged
andinhaving
the opportunity
to further
their
reviewed
every year
and
are assisted
goal setting
and personal
growthdevelop
(This year
was an
teaching
styles, methods
and strategies.
Teachers have participated in a large array of programs
appraisal
cycle for most
staff).
allowing
us, as a school,
to focusprotocols
more intensely
on improving
student engagement
and interest
 Emergency
Management
and refresher
were presented
prior to rehearsals.
in learning, and consequently aiming to enhance their learning outcomes. We are very excited
about the
many new Development
strategies that were explored and implemented.
External
Professional
 VCE and VCAL coursework changes and update PD’s
PDofis Professional
often apply more
to individual
staffwas
and$23,126
their needs, subjects and interests.
Total cost
Development
in 2015
 At times, small groups of staff attend a PD to allow for teams to work together and to introduce
This represents
an average
cost ofconcept
$889 per
all the school
part time
teachers.
a new program,
strategy,
orteacher,
initiativeincluding
into the entire
community.
This amount
includes
costs
forvarious
the Professional
Development
teacher
replacement
External
experts
from
agencies or
educationalactivities
programsand
come
and present
to all staff
costs. or work with staff in small groups or in 1:1 discussions and coaching.
 Staff undertook an online Mandatory Reporting exercise.
 A number of staff members updated their First Aid accreditation.
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2. THE COLLEGE COMMUNITY - STUDENTS
Student Attendance
On average, Primary students were in attendance 93.21 % of the time and Secondary students were
in attendance 91.96 % of the time. On average, the school had an attendance rate of 92.41 %.
Student absenteeism is defined as “students not attending school at all or students who arrive late or
depart early.”
The average percent of attendance for both boys and girls across the whole school was very similar;
boys had an attendance rate of 92.44 % and girls had a rate of 92.36 %.
Students are absent from school for a wide variety of reasons including:
Illness or injuries
Family holidays
Appointments
Family reasons
Family commitments
Parent illness
Discipline issues such as suspensions
Sporting or other external commitments
Personal issues

Student attendance rates for the last four years.
P

1

2

3

4

5

6

7

8

9

10

11

12

2013

95.37

90.38

93.13

95.36

94.77

92.39

94.70

93.29

94.15

93.25

94.46

98.10

89.82

2014

92.11

93.21

92.32

94.55

94.28

94.87

91.72

92.19

90.10

89.64

91.33

93.36

94.23

2015

95.98

92.89

95.59

91.79

88.12

93.24

92.23

93.14

93.81

89.32

89.55

96.2

96.97

2016

94.15

94.76

91.46

94.98

93.26

87.35

92.70

93.64

91.4

93.45

90.65

87.36

94.44
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Students Meeting National Benchmarks - Primary (NAPLAN)
Students in Year 3, 5, 7 and 9 participated in the NAPLAN program which is administered by the VCAA.
The overall purpose of these National tests is to provide an indication of how well students are
developing skills in Literacy and Numeracy.
** Students may be exempt from the testing and not be required to participate; however, exempt
students are required to be recorded as not meeting the benchmarks and are included in the data
presented below.
Year 3 National Benchmark Results
% students who met b/marks

% students who met b/marks

% students who met b/marks

2014 (11 students)

2015 (5 students)

2016 (20 students)

READING

91

100

95

WRITING

100

100

100

SPELLING

100

100

100

GRAMMAR & PUNCTUATION

100

100

95

MATHS

91

100

100

% students who met b/marks

% students who met b/marks

% students who met b/marks

Year 5 National Benchmark Results
2014 (17 students)

2015 (17 students)

2016 (8 students)

READING

100

100

100

WRITING

94

100

100

SPELLING

82

93

100

GRAMMAR & PUNCTUATION

100

100

100

MATHS

94

100

100

In reality, it is difficult to compare results from one year to the next as different groups of children sit
the tests each year. The data only represents a very broad picture of general school
improvements but does not indicate individual student or class improvements.
It is also very important to note that many factors impact this data such as:
 Small class sizes, where even the performance of one student can significantly impact the overall
percentages
 Students recently joining our school from other schools
 GBC supports a number of students with learning disabilities and encourages these students to
participate in the NAPLAN testing, where appropriate
 Even when some students are exempt from the testing, they are calculated into the data as not
meeting the benchmarks

2016 NAPLAN RESULTS
The 2016 NAPLAN results revealed some pleasing results. Our Year 9 results for 2016 revealed
that our cohort fared 4th out of 26 schools in our region in Numeracy and joint 8th in Literacy.
Where students are in need of academic support, this is given students where it benefits them.
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Students Meeting National Benchmarks - Secondary (NAPLAN)
Year 7 National Benchmark Results
% students who met
b/marks

% students who met
b/marks

% students who met
b/marks

2014 (43 students)

2015 (44 students)

2016 (46 students)

READING

100

95

93

WRITING

93

79

91

SPELLING

95

93

91

GRAMMAR & PUNCTUATION

98

91

91

NUMERACY

100

98

96

Year 9 National Benchmark Results

% students who met
b/marks

% students who met b/marks

% students who met b/marks

2014 (30 students)

2015 (19 students)

2016 (31 students)

READING

97

100

100

WRITING

90

74

90

SPELLING

97

89

90

GRAMMAR & PUNCTUATION

87

95

97

NUMERACY

100

100

100
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4. SENIOR SECONDARY OUTCOMES
@Proportion of Year 9 Students Retained to Year 12
In 2013, GBC had 21 Year 9 students. From this group, 11 went on to complete Year 12 in 2016, which
equates to 52%.

In 2016, we had 11 students in Year 12
•
•
•
•
•
•
•

Year 12 students – 11
Students graduating – 11 (100%)
VCAL students – 2
Students not seeking an ATAR - 1
Students seeking an ATAR – 8
Highest ATAR – 66.3
Average ATAR – 47.3

•

All students got an offer in the first round, while not necessarily their first offer.

Our Graduates
The College prepares students to be confident for life after school and ensures its graduates have
a thorough understanding of their future study or career options, making the transition from school
a positive experience. They enter society with confidence and the ability to make independent
decisions.
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5. PARENT, STUDENT AND TEACHER SATISFACTION

Student Satsifaction Survey - 2016
I am aware that if I have any concerns, I can chat with the…
My school gives me opportunities to do interesting things.…
My teachers motivate me to learn. (Teaching)
My school has clear rules and expectations. (Communication)
My school looks for ways to improve. (Direction)
I like being at my school. (Pastoral care)
Student behaviour is well managed at my school. (Behaviour)
I can talk to my teachers about my concerns. (Values)
I feel safe at my school. (Culture)
My school is well maintained. (Environment)
Teachers at my school treat students fairly. (Student…
My teachers provide me with useful feedback about my…
My teachers expect me to do my best. (Academic challenge)
0%
Strongly agree

Agree

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Undecided

Disagree

Strongly disagree

Parent Satisfaction Survey - 2016
I am satisfied with the Chaplain's services at this school.…
My child's learning needs are being met at this school.…
Teachers at this school motivate my child to learn. (Teaching…
This school looks for ways to improve. (Direction)
Student behaviour is well managed at this school. ((Behaviour)
My child feels safe at this school. (Culture)
Teachers at this school treat students fairly. (Student welfare)
Teachers at this school expect my child to do his or her best.…
0%
Strongly agree

Agree

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Undecided

Disagree

Strongly disagree

Staff Satsifaction Survey - 2016
The College values my career development. (Career)
I am recognised for my work and effort. (Recognition)
Communication is effective and clear amongst staff.…
OH&S issues are addressed. (OH&S)
Staff work cohesively as a team. (Teamwork)
I feel encouraged and empowered in my role. (Empowerment)
I feel things are planned in a timely manner. (Organisation)
I feel engaged by my work at the College. (Staff Engagement)
0%
Strongly agree

Agree

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Undecided

Disagree

Strongly disagree
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PARENT, STUDENT AND TEACHER SATISFACTION COMMENTS
What Primary Students like about the College:
 Easy to make new friends
 Teachers
 Open space
 No bullying
What Secondary Students like about the College:
 A community rather than a school
 Wednesday sport
 Opportunities that are here
 Community and friendly feel
 Teachers are good
 The internal and external sport
opportunities
 The education is way better than my
old school
 The EDGE Program
What Staff like about the College:
 Enthusiasm for sharing faith
 Improved facilities
 Generous spirit of the staff
 Community feel
 Great discipline structure
What Parents like about the College:
 Very welcoming
 High standards and expectations
 Friendly staff
 Cannot praise the school enough. It is
more than a school, it is a family who
put your child's interests
 Teachers and principals all take an
interest and know the children





Encouraging and caring
Teachers challenge me
Safe school



The kids are nice and the teachers help
where they can
That I get to fit in
Supportive environment
Safe and private
Sporting events and opportunities
Interesting subjects, excursions and
spirituality
Everyone is treated fairly


















Supported positively by staff and
leadership
Opportunities for development
Collegiality of staff
Students are genuine and well-behaved

Warm and caring and always make sure
you feel special and important to them
Community spirit and nurturing
environment
Love the bus drivers
A great school
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6. COLLEGE INCOME SOURCES FOR 2016
The College met all its financial commitments as and when they fell due.
Geelong Baptist College (GBC) has a service agreement with Australian Baptist Education Inc. (ABE).
ABE provides Administrative, Financial and IT services to GBC. In 2016 these services cost Geelong
Baptist College $269,580. An estimate of the cost of these services outside of ABE would be
approximately $340,000.
Four Board members of Geelong Baptist College are employed by ABE. Mike Smith received $32,677 as
payment for his work in Administration for GBC. Wendy Taylor received $22,732 for her work in
providing financial services to GBC. Justin Hearn received $28,415 for his work in providing IT services
to GBC, and Dave Darling received $20,441 for his work as Grounds and Maintenance Consultant for
GBC.
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